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1. Greeting Word
1.1. By the Secretary General and PGA

Dear Delegates, Chairs, and Participants of HUMUNITED2021,

a�er one year at home, it feels, to almost everyone, like our daily lives have come to an infinite
sameness as if we had to follow the same journey every day. Our routines have become repetitive and
new experiences are a distant idea hidden inside our memories.

Since the beginning of the pandemic, we realized that our compromise with the Humboldt students
was more than just organizing a conference, especially in hard times like these. Over the last 7 years,
we have recognized that HUMUNITED was never an ordinary MUN Conference that takes place every
year.

HUMUNITED is a feeling, a wonderful experience that is almost indescribable since it has a different
meaning for more than a thousand students that have already participated in our event.

HUMUNITED is an independent idea, apart from its format, its organizers, or its committees, that will
keep growing over the next generations.

HUMUNITED is a journey in which the most important high school project from our lives can also
influence our future careers and university decisions.

In one of the delegates’ application forms we received, there was a very remarkable sentence which
said: “Life is a learning path”. A�er a long quarantine, we realized that life is not a permanent journey
with a determined goal, but a learning path in which challenges and events bring us special
knowledge and make us stronger, enabling us to persist along the way.

Similarly, HUMUNITED has always been a learning path, enabling us to improve our English,
communication, leadership, and debating skills, but also allowing its own members to change it,
improving and adapting it to its participants. With a huge tradition and an amazing 7-year history, we
realized that, as said by Martin Luther King, Jr. "We are not makers of history. We are made by history."

Bearing in mind that innovation and challenges would be a great possibility to unite ourselves during
such difficult times, we decided to make a bigger conference than the ones before the pandemic. With
more than 170 delegates, 9 committees, and students from 12 different schools, including other
countries such as Mexico and Argentina, our event has more participants than ever.
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Additionally, we would like to point out that this conference would not have been possible without
our incredible Organizing Team. We are truly grateful for all your work and we are extremely proud to
have you as part of this year's team.

Thus, it is with great satisfaction that we welcome you to our sixth edition of HUMUNITED. We are
looking forward to seeing all of you, and we hope that you enjoy HUMUNITED2021 as much as we
always do.

Best wishes,

Thomás Danelon
President of the General Assembly

Nicole vom Bauer
Secretary-General

1.2. By the Chairs

Honorable Delegates,

It is our distinct pleasure to welcome each one of you to the second edition of the online HUMUNITED
conference and the United Nations Human Rights Council. Being part of this committee is both a
crucial and challenging step towards understanding the current international situations, especially
when it comes to the ethical issues of society. Knowing that the topic that will be discussed is
"Unfolding strategies to combat institutionalized racism in developed and developing countries", we
already know that these ethical issues have to be thoroughly discussed and debated. That being said,
we are looking forward to having an awesome and productive three-day debate experience, even
though the circumstances are not ideal at the moment. But first, let us introduce ourselves:

My name is Julia Sayuri, and I’m looking forward to this 2021 edition of HUMUNITED, mainly because
it is going to be my first time as chair, and I’m excited about it. Also, due to the fact that we are going to
debate a very current and important topic that occurs in our daily lives. Furthermore, HUMUNITED is
not just a simple UN simulation, for me, it is much more than that. Since I joined the MUN, I had the
opportunity to interact more about political issues and international relations, make new friends,
improve my English and my debating skills. A�er participating a few times as a delegate, I believe that
this moment of being chair will be a great learning experience. I can't wait to see all the delegates on
our council.
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My name is André Bassin, and I’m thrilled about this HUMUNITED since it is probably my last one in my
school. This type of conference may seem to you like just a bunch of kids in fancy clothes, but it is so
much more than just that. MUN has influenced me in so many positive ways - from developing better
debating skills to meeting friends overseas. Every conference is unique somehow, and I hope that you
have the best experience here with us! I have been a delegate four times, and I was a chair once
before, and I honestly can’t wait to see the discussion that you, as delegates, are going to have. May all
of you have a great time in our council!

Overall, we hope that you guys come prepared to discuss such an important topic as ours and are also
excited to add more to your MUN experience. Don’t forget to read the Handbook and also our
Background Guide properly since this version of the conference will be a quite different regarding the
procedures. An Opening Speech from each delegation is expected, as well as a Position Paper. If you
have any doubts at all, don’t hesitate to contact us! We will make sure to properly and fully help you.

May this MUN, not be your last one.

Cheers!

Sincerely,

Julia Sayuri
Chair of the HRC
julia.jardin@aluno.humboldt.com.br
+55 11 9 5557-2501

André Bassin
Chair of the HRC
andre.pagotto@aluno.humboldt.com.br
+55 11 9 9553-2025
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2. The Human Rights Council
2.1. Council description

The United Nations Human Rights Council was created with the mission to promote and protect the
human rights of people all around the world. The HRC was established in 2006 to replace the UN
Commission on Human Rights. Nowadays, the council has 47 members that address important
themes regarding human rights issues three times a year regularly, or more, when needed. The
headquarters of the UNHRC is in Geneva, Switzerland and the president is Choi Kyong-lim.

To have a better view of what Human Rights are and what the Council defends, we have to look at the
Universal Declaration of Human Rights (UDHR). The document was the first legal document to set out
the fundamental human rights to be universally protected in the UN General Assembly in 1948. The
72-year-old document is the foundation of all international human rights laws. Its 30 articles provide
the principles and building blocks of current and future human rights conventions, treaties, and other
legal instruments. Between many characteristics, these rights were stated as (1) Indivisible and
interdependent, (2) Universal and inalienable, (3) Equal and non-discriminatory, and (4) Both rights
and obligations.

At its core, Human Rights are all about respect and empathy, as seen in Article 1 of the UDHR: "All
human beings are born free and equal in dignity and rights.". The States (countries) that have ratified
at least 1 of the 9 core human rights treaties have obligations and duties under international law to
respect, protect and fulfill human rights.

Meanwhile, as individuals, while we are entitled to our human rights, we should also respect and stand
up for the human rights of others. It goes just like that same old saying “We’re stronger together”.

@HUMUNITED2021
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3. Introduction

The Human Rights Council has the goal to improve human life in society, and our job as participants in
this conference is to debate on how to achieve that goal. Even though this is only a simulation of a real
UN conference, we can still make fruitful, intriguing, and thought-provoking debates.

When debating the topic "Unfolding strategies to combat institutionalized racism in developed and
developing countries", it is imperative to keep in mind not only the current situation regarding the
topic but also all the historical context behind it. It is also of utter importance that all are aware of both
national and international relations, and by that, I mean how the politics work inside the country and
how that same country interacts with other nations. The purpose of the topic is to show the
importance of debating how rooted racism is in our society and what we can do to help change that.

The American Academy of Family Physicians (AAFP) recognizes that racism is a system that categorizes
people based on race, color, ethnicity, and culture to differentially allocate societal goods and
resources in a way that unfairly disadvantages some, while without merit, rewards others. As a system,
racism has been institutionalized in a way that permits the establishment of patterns, procedures,
practices, and policies within organizations that consistently penalizes and exploits people because of
their race, color, culture, or ethnic origin. The system of racism affects the attitudes, beliefs, and
behaviors of one individual towards another (personally-mediated) as well as how individuals
perceive themselves (internalized).

During our simulation, it is imperative that we keep in mind the Universal Declaration of Human Rights
and respecting all of its articles is of utter importance and any disrespect will not be tolerated.

Our topic has various parts, as discussed below:

3.1. Topics to focus on during the debate

@HUMUNITED2021
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While reading this background guide, you should pay attention to the topics below, since we are
expecting you to understand and use them to help build an agenda for the council. They are of utter
importance and should also be used to guide you through your research and position paper. The main
focus of the debate should be on the topics of the instances where institutionalized racism is
perceptible and also the current situations- it is also good to know how to write a resolution and what
you want to write in one.
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4. Topic Description
4.1. Historical Context

It is already known that the term racism has been present in world society for a long time. There has
been a history of social inequalities in all historical past due to skin color, slavery, wars, discrimination,
among many others. Each region has a different history that is related to racism. However, the proper
name “institutional racism” is still considered a new term.

Institutional racism, also known as systemic racism, is a form of racism that is embedded through laws
within society or an organization. It can lead to such issues as discrimination in criminal justice,
employment, housing, health care, political power, and education, among other issues.

The term institutional racism was first seen in 1967 by Stokley Carmichael and Charles V. Hamilton in
an American book called Black Power: The Politics of Liberation. Carmichael and Hamilton wrote that
even though individual racism is o�en identified because of its open nature, institutional racism can
be said to be less noticeable because of its "less open, much more subtle" nature. Thus, this term
"originates in the operation of established and respected forces in the society, and thus receives far
less public condemnation"

Knowing this information, the term was defined in time a�er the first appearance in 1999, by Mr.
William MacPherson in the United Kingdom's Lawrence report as: "The collective failure of an
organization to provide an appropriate and professional service to people because of their color,
culture, or ethnic origin. It can be seen or detected in processes, attitudes, and behavior that amount
to discrimination through prejudice, ignorance, thoughtlessness, and racist stereotyping which
disadvantage minority ethnic people."

4.1.1. Revolutionary Protest Movements in the Past

Throughout history, there have been several movements and protests in relation to the fight against
racism, civil rights, and social equality. And some of the biggest movements that had an impact
worldwide, Will be cited, with the purpose of a better understanding of where racial prejudice and
institutionalized racism arose.

@HUMUNITED2021
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The so-called black movement, in reality, is not a protest or a specific movement. The black
movement is a set of social movements that fight against racism and for social equality and rights
between blacks and whites. Therefore, since the 19th century, many movements have arisen in
defense of the equality of civil rights, against slavery and racism, however, the majority of these
movements were found in the American countries and South Africa because of different social
struggles according to the needs of the local black population.

However, despite the differences inherent in the types of movements, everyone has a common goal of
claiming racial equality. Also, due to slavery and colonialism (which was a historic movement of
invasion and colonization of American, African and Asian countries by European countries, that
caused the capture and commercialization of black Africans as slaves around the world, especially in
the American continent), we can see that, until today, there are consequences of an unequal system
with people that come from a black lineage.

4.2. Instances where institutionalized racism is perceptible

4.2.1. Education

Racism is still very much present in the educational system. For black students, for example- they’re
expelled three times more o�en than white students for committing similar infractions. White teachers
are shown to be more prone to lecture students of color instead of white ones for disrupting class.

In the United States, for example, there are more than 43,000 school resource officers and other sworn
police officers, and an additional 39,000 security guards, working in the nation’s 84,000 public schools.
Since when did school discipline require so many police or security officers? It’s particularly troubling
that law enforcement is so o�en being called in to discipline black students on school grounds. This
phenomenon has become known as the “school-to-prison pipeline,” because it’s channeling students
right into the criminal justice system (where people of color can expect unfair treatment as a matter of
course). When a simple altercation at school leads to an arrest for assault, something has gone terribly
wrong. Should cops really be at schools?

We can also see some issues with school funding in places with a population with few white people,
and more POCs (People/Person of color). Places, where that happens more o�en, result in these
students of public schools having fewer resources to learn and, therefore, fewer opportunities in life.
And the harm is multiplied when you recognize students of color and students from low-income
communities o�en require more, not fewer, resources to create the inclusive learning environments
they need to thrive.

@HUMUNITED2021
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4.2.2. Work and Income

Structural racism has been linked to racial health inequalities and may operate through an unequal
labor market that results in inequalities in psychosocial workplace environments (PWE). Experiences
of the PWE may be a critical but understudied source of racial health disparities as most adults spend
a large portion of their lives in the workplace, and work-related stress affects health outcomes.

However, the problem goes beyond health and goes into employment. POCs are o�en not seen with
the same eyes as their white counterparts. Every step of the way, their ability to work, earn a paycheck,
and climb the career ladder has been fraught with implicit and explicit institutional obstacles that
have at times been outright hostile. In The United States, when segregation and employment
discrimination were made illegal by the Civil Rights Act of 1964, racism didn't end. It was
cloaked in code words and protected by race-neutral policies. Income, wealth, and employment
disparities are the result of a complex mix of historical racism, deep-rooted structural issues, and
continued discrimination.

4.2.3. Violence and discrimination

It is quite fair to say that the concept of systemic racism itself is the purest form of discrimination. You
discriminate and marginalize so much a population that this aged concept infiltrates deep within
society, and becomes institutionalized. It becomes okay to carry this behavior forward because, a�er
all, it has been around for a long time, why should it be changed? It is thoughts like these that hinder
the existence of a more civil and inclusive society, a�er all, who's to say who is better than the other
person only based on outside features?

In countries such as Brazil, it is very perceptible the relation of systemic racism with violence and
discrimination in public organs such as the police. Police and their brutality, especially in relation to
black and colored people, are very wrong and extremely harmful to the society and population of the
place. Further down in the guide, we are going to explore the themes of police brutality thoroughly
and also how it relates to movements such as Black Lives Matter.

4.2.4. Healthcare

The impact of racism within the health care delivery system has historically engaged in the systematic
segregation and discrimination of patients based on race and ethnicity, the effects of which persist to
this day. Hospitals and clinics, which were once designated for racial and ethnic minorities, continue
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to experience significant financial constraints and are o�en under-resourced and improperly staffed.
These issues result in inequities in access to and quality of health care and are major contributors to
racial and ethnic health disparities. While segregation and discrimination based on race and ethnicity
is no longer legal today, some organizations continue to discriminate based on insurance status,
which also disproportionately impacts non-white populations. Research shows that doctors spend
less time with Black patients than with white ones, which results in reduced care. According to a report
from the Institute of Medicine, there's evidence that minority groups get worse care in a number of
fields, including diabetes, heart disease, and cancer treatment.

4.2.5. Politics

Institutional racism also has roots in politics in various aspects. If we analyze Nelson Mandela and his
time at the presidency, we can see how he made a difference and tried to change the system. He was
the leader of a movement against segregation and the Apartheid in South Africa, at the high of
discrimination and intolerance. He fought for the rights of black people in politics and society and
actually made a change in the system. Another person who made a change in the system was the first
black president in U.S. history- Barack Obama. He was, like mentioned before, the first black president
in the United States, an evidently racist country. Even though he made a change, the country still is
flawed and a contradiction. Its founding principles embrace the ideals of freedom and equality, but it
is a nation built on the systematic exclusion and suppression of communities of color, like many
others.

Another big problem is also the lack of black and POCs in politics, especially in developed countries,
such as the UK and the U.S. Even though countries like these are shown to be accepting and forward,
they (and many others) still have a presence of institutional racism. We can see some characteristics in
instances like when POCs lack full voting rights, whereas white people do not. The inability to fully
participate in the democratic process translates into a lack of political power—the power to elect
candidates with shared values and the power to enact public policy priorities. As a result, people of
color, especially black people, continue to endure exclusion and discrimination in the electoral
process
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4.3. Current Situation

4.3.1. Police Brutality

Police brutality, as the name implies, is the excessive and unjustified use of force by law enforcement.
It is considered an act of bad conduct and violence that violates civil rights. It refers to a situation
where police exert undue or excessive force against the citizen. Therefore, police violence is not limited
to physical attacks, it can also be considered physical harassment or money; physical or mental injury,
property damage, inaction by police, and in some cases deaths. Specific deaths are serious cases,
which was recently seen with the case of George Floyd.

However, the term police brutality was first used in Great Britain in the mid-19th century. In some
countries, laws have been instituted related to police violence and protecting civil rights. In the past,
the topic was not widely discussed around the world, until some events that are occurring in the world
today, such as George Floyd's event in 2020 in the United States.

As protests have spread around the globe, the pressure is on police departments and politicians,
particularly in the United States, to do something, from reforming law-enforcement tactics to
defunding or even abolishing police departments.

And although researchers are encouraged by the momentum for change, some are also concerned
that, without ample evidence to support new policies, leaders might miss the mark. Many have been
arguing for years about the need for better data on the use of force by the police in the United States,
and for rigorous studies that test interventions such as training on how to de-escalate tense
interactions or mandating the use of body-worn cameras by officers.

Government officials, academic researchers, and the media have launched data collection projects to
better understand the frequency of police violence and the risk factors that contribute to it. From these
growing data sets come some disturbing findings. About 1,000 civilians are killed each year by police
officers in the United States. According to one estimate, black men are 2.5 times more likely than
whites to be killed by the police during their lifetime.

And as the United States is at the forefront of research, especially in relation to this topic, a chart made
in the US follows for better understanding, the chart researchers looked at responses to 1.2 million 911
emergency calls in a US city and plotted the use of force involving a gun across neighborhoods,
according to their racial composition. White officers were more likely to use a gun than were Black
officers, and more likely to do so in predominantly Black neighborhoods.
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4.3.2. Revolutionary Movements

4.3.2.1. Black Lives Matter

The Black Lives Matter movement is an international activist movement, originally from the African
American community, which campaigns against violence against blacks, inequality, and prejudice. The
BLM (an acronym for Black Lives Matter) organizes protests around the world, due to the death of
blacks caused by police officers and important issues such as racial discrimination, police brutality.

As much as it is thought that this movement started in 2020 a�er what happened in the United States.
In reality, it started in 2013, however, it became a worldwide impact in 2020. In addition, BLM claims
inspiration in the civil rights movement and the Black Power movement among many others.

Institutional racism and the Black Lives Matter movement are also closely related to the policies of
each country, such as world policies and their international relations. So, knowing this, despite the
defense for justice in several political systems, the BLM is still considered a controversial topic, when it
is politically involved. In the political world, institutional racism is also affected, due to legal
institutions, members of the council, or even the presidency.

However, the worldwide impact movement must be analyzed in a general context and how it
influences future generations. But also to know how each country according to its government and
laws is positioned in relation to the protest.

@HUMUNITED2021
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4.3.2.2. International Day for the Elimination of Racial Discriminations

The International Day against Racial Discrimination was created by the United Nations (UN).
Therefore, the date set for this event is March 21 about the Sharpeville Massacre.

On March 21, 1960, in South Africa, at the age of Johannesburg, 2000 people went to the street and
were protesting against the Pass Law, which obliged the black population of that region to use a card
that had the places where it was allowed to circulate. And even though this demonstration against Lei
was peaceful, the apartheid regime's police opened fire on the unarmed crowd, with 69 killed and 186
wounded.

Then, in memory of this event, the United Nations, March 21, became the International Day for the
Fight against Racial Discrimination. And that day is remembered since then and mainly in the year
2020 and 2021, this date was striking and important, due to the worldwide movements, against
racism, inequality, institutional racism and the struggle of the Black Lives Matter
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5. Countries Positions on the matter

5.1. United States

Institutional racism and ethnic discrimination in the United States have been a major issue since the
country's colonial and slavery days. Formal racial discrimination was practically banging in the
mid-twentieth century in the US and pass to be perceived as socially unacceptable. However, racial
policies continue to be a phenomenon of great proportions and the continuing racism to be reflected
in socioeconomic inequality, in the job market, housing, education, and many others. So the United
States, despite its history of racism, with the example of the Ku Klux Klan clan, was the first to organize
a court condemning racism.

Notwithstanding it, institutional racism in the United States is and was very much present in the
country, a great example of how it is still prevalent would be the cause of police brutality and the Black
Lives Matter movement, which had a great worldwide impact. And that is exactly with protest,
demonstrations against social inequality.

5.2. Russia

Leaders and authorities in the Soviet Union officially condemned nationalism and proclaimed
internationalism, along with the rights of nations and society to self-dissemination (a principle that
guarantees that all the people of a country have the right to self-govern). However, different
ethnic-linguistic groups were deported to other regions. Therefore, it is possible to say that the term
institutional racism is found in the country, as ethical, social, linguistic discrimination, among others.

5.3. China
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According to China's statement, the country has always been firmly opposed to racism, racial
discrimination, xenophobia, hate speech, and related intolerance. However, due to the COVID-19
pandemic, first discovered in China. There has been a significant increase in prejudice, discrimination,
violence, and racism, against Chinese and other Asian nationalities.

For more research:

http://www.china-un.ch/eng/dbtxwx/t1862780.htm

5.4. France

In France, institutional racism is considered by many in society to be a significant social issue. Thus,
the number of racist acts in the country remains low compared to other nations, however, there is still
prejudice against other races associated with Islam, acts have been reported against members of
resident minority groups, including Jews, Berbers, and Arabs. Therefore, most racist acts in France
have a religious connotation.

The term "racial minority" is not used in the French political tradition, because all the rights that the
French revolution represents are based on the notion of the state and the notion of man. So tradition
sees these rights as a universal and natural benefit for human beings.

For more research:

https://news.un.org/en/story/2007/10/234522-racism-targets-visible-minorities-france-un-ind
ependent-expert-says

5.5. United Kingdom

The United Kingdom supports one of the biggest movements today which is the "Black Lives Matter'',
and o�en tries to combat this social inequality. However, in the British institution, institutional racism
is more present in the police, that is, police officers are greedily accused of institutional racism in the
country.

Institutional racism is present in the aggregate - in the sum of the words and actions of each officer,
through the effects of words and actions. Multiple studies have found that ethnic minorities are
disproportionately at risk during the pandemic, because of the nature of their jobs, their housing
situations, or their ability to access healthcare.
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Minorities find it harder to get financing to start their own businesses. Only 52 of the 1,099 “most
powerful jobs” in the UK are held by people from minority groups. None of the FTSE 100 firms has a
Black CEO, CFO, or chair.

For more research:

https://news.un.org/en/story/2021/04/1090032

5.6. Germany

In Germany, bringing a little bit back to the past, institutional racism can be found at the time of Nazi
Germany, in which it is known what happened and all the racial discrimination that was done.
However, Germany currently houses several immigrants, among them mainly from the European
continent. So this type of racism, in some cases, can be found due to the great variety of ethnicities,
religions, and races.

For more research:

https://www.ohchr.org/en/NewsEvents/Pages/DisplayNews.aspx?NewsID=21239&LangID=E

5.7. Brazil

Ethical and racial minorities struggle in Brazil, even though more than half of its population identifies
as black or afro-descendant. Police brutality is also a sensitive and current topic in the country,
especially for people who live in slums, who are constantly frightened by random police shootings that
result in missing bullets, which o�en hits civilians.

For more research:

https://www.theguardian.com/world/2020/nov/24/un-brazil-needs-urgent-reforms-combat-ra
cism-a�er-beating-black-man

5.8. India

In India, pale skin is associated with richness and beauty, especially when it comes to women. British
colonization of India further reinforced institutional racism and inequality. So, in the face of this
historical context, racial discrimination in India still prevails today. And the ethnic composition of India
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is also quite heterogeneous, with a large number of cultural groups, which characterizes the great
diversity and miscegenation existing in that country.

For more research:

https://www.ohchr.org/EN/NewsEvents/Pages/DisplayNews.aspx?NewsID=23674&LangID=E

5.9. Japan

According to the United Nations' 2008 Diène report, communities most affected by racism and
xenophobia in Japan include the national minorities of Ainu and people of Okinawa, people and
descendants of people from neighboring countries (Chinese and Koreans), and the new immigrants
from other Asian, African, South American and Middle Eastern countries. Japan, also because it has a
very old population, in more recent years has been receiving a large number of immigrants, which can
also influence institutional racism.

5.10. Venezuela

Another place that has been heavily affected by police brutality in more recent years is Venezuela.
More recently, with the uprising of the BLM protests internationally, the country has spoken up about
why they feel like these protests are relevant and why they happen. Their position is shown in the
article below:

For more research:

http://www.mppre.gob.ve/en/2020/06/17/venezuela-systemic-racism-fascist-nature-us-gover
nment-un-geneva/

5.11. South Africa

Racism in South Africa is widely regarded as an ongoing problem. Since the demise of Apartheid, it
remains a societal and institutionalized problem. Apartheid was a system of racial segregation in
South Africa enforced through legislation by the National Party (NP). Under apartheid, the rights,
associations, and movements of the majority black inhabitants and other ethnic groups were
curtailed, and white minority rule was maintained. Although Apartheid was abolished in South Africa,
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and overt racism against black people is on the decline, some argue institutional racism is still
common in South Africa

For more research:

https://www.hrw.org/news/2021/03/09/legacy-racism-south-africa

5.12. Iran

One prominent indicator of institutional racism is the oppressing ethnic group in power, reserving
access to cultural expression and representation for itself while denying them to the oppressed on the
basis of ethnicity. Iran, under the rule of the governing regime, is a clear example of this in practice.

For more research:

https://www.dusc.org/en/drasat/9715/

5.13. Pakistan

Pakistan has the largest African immigrant population in all of South Asia, known as the Sheedi
community. The Sheedis continue to face colorism, racism, and prejudice from mainstream Pakistani
society. The South Asian community has a collective responsibility to educate ourselves about
anti-Black racism in our countries, and how we have benefited both from systematic oppression of
Black people and their efforts to overturn it.

5.14. Poland

Racism in Poland in the 20th and 21st centuries has been the subject of significant inquiry. While
ethnic minorities made up a more significant proportion of the country's population from the
founding of the Polish state through the Second Polish Republic, 21st-century government statistics
have shown 94% or more of the population self-reports as ethnically Polish. Starting with the 16th
century, many Jews lived in Poland, so much that it was called the center of the Jewish world.

For more research:

https://www.ohchr.org/en/NewsEvents/Pages/DisplayNews.aspx?NewsID=24876&LangID=E
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5.15. Thailand

Racism in Thailand is a prevalent problem but is only infrequently publicly discussed. Thailand has
made two submissions to the Convention, with ongoing issues including government policy towards
ethnic groups, especially the Thai Malays, and the country's lack of racial discrimination legislation.As
in much of Asia, dark skin is equated with outdoor labor conditions and the lower classes. Thai culture
shares this skin-tone bias with the rest of Asia. In Thailand, this bias is exacerbated by the fact that
many of the wealthy Thais in Bangkok are of Chinese descent and have naturally lighter skin than the
indigenous Thais from the countryside.

5.16. Israel

Racism in Israel encompasses all forms and manifestations of racism experienced, irrespective of the
color or creed of the perpetrator and victim, or their citizenship, residency, or visitor status. More
specifically in the Israeli context, however, racism in Israel refers to racism directed against Israeli Arabs
by Israeli Jews.

Racism on the part of Israeli Jews against Muslim Arabs in Israel exists in institutional policies,
personal attitudes, the media, education, immigration rights, housing, social life, and legal policies.

5.17. Egypt

Racism in Egypt covers an array of forms of intolerance against non-Arabs and the ex-pat majority of
the Arab states of the Persian Gulf coming from groups as well as Black and Asian groups that are
Muslim.

The previously forbidden topics of race and racism in the Arab world have been explored more since
the rise of foreign, private, and independent media.

For more research:

https://scenearabia.com/Life/Sudanese-Refugees-Egypt-Racism-Violence
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6. Guiding Questions

1) This website has great tips to pay attention to while researching your country’s politics and
position → if you find it necessary, answer the questions stated on the website to further your
knowledge. https://bestdelegate.com/research/

2) What is meant by ‘institutionalized racism’?

3) What has your country done to fight institutionalized racism? (E.g. laws, statements,
campaigns…)

4) What could your country do with its resources to fight institutionalized racism? Is it in its best
interest to do so?

5) How can the UN intervene in the combat of institutionalized racism in undeveloped countries
and how can other countries help?

6) How does the historical past of your country in relation to this topic influence the current
situations?

7) What was the role of colonizing countries to help form this idea of institutionalized racism?
What gave white people a superiority complex?
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7. Further Reading

Also, don’t forget to be aware of the Universal Declaration of Human Rights, respecting all the
articles is of utter importance and any disrespect will not be tolerated. Here’s a link where you
can read the declaration: https://www.un.org/en/universal-declaration-human-rights/ + this
one if you have difficulties reading the first document:
https://www.ohchr.org/EN/Issues/Pages/WhatareHumanRights.aspx

The website of the council itself is a great place for research and study! →
https://www.ohchr.org/EN/pages/home.aspx

Official HRC page to see the application of the Human Rights in your country →
https://www.ohchr.org/EN/Countries/Pages/HumanRightsintheWorld.aspx

Where does racism come from?
https://www.ditchthelabel.org/where-does-racism-come-from/?gclid=Cj0KCQjwkZiFBhD9ARI
sAGxFX8DzIK7qvA5a-qKcabnlMkfnxh8QTqyjKaahY3DaL9m7MU0HnZigUNIaAncbEALw_wcB

https://www.un.org/press/en/2020/dsgsm1421.doc.htm

https://news.un.org/en/story/2015/03/494122-international-day-un-says-learning-lessons-int
olerance-critical-eliminating

https://news.un.org/en/story/2021/03/1087792

https://news.un.org/en/story/2020/06/1066722

https://www.standup4humanrights.org/en/fightracism.html

https://www.standup4humanrights.org/en/2020/highlights_05.html

https://www.un.org/press/en/2010/gashc3993.doc.htm

(education) https://www.benjerry.com/whats-new/2017/11/systemic-racism-education

(healthcare) https://www.aafp.org/about/policies/all/institutional-racism.html
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7.1. For First Timers!

A website that has always been helpful to us at MUN conferences is https://bestdelegate.com/,
where you can find tips on how to make an opening speech, how to do the right research,
Notwithstanding and much more! (most of the stuff you’ll need are under ‘Learning Center’-
there are many videos and resources for you to use while deepening your research)
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